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WARNING STRIKE FAQ
What is a warning strike? 
Warning strikes are temporary, short work stoppages. 
They are permitted outside the period obliging workers 
not to engage in industrial action, i.e. after the collec-
tive agreement has ended. They show the employer that 
the workers support the collective bargaining demands 
and - if necessary - are prepared to strike for them. Only 
the trade union may call warning strikes. 
 
Are non-union members allowed to strike? 
The right to strike is a fundamental right enshrined in 
the Constitution. It applies regardless of whether you 
are a trade union member or not. Nevertheless, trade 
union members have many advantages! They are well 
protected during a warning strike. The union provides 
advice and support on all legal issues. And even more 
important: as a member, you are show solidarity with 
the other striking colleagues. Together, the members 
ensure that the union can negotiate successfully. 
 
Are trainees allowed to strike? 
Trainees are allowed to strike because their training 
conditions are also regulated in our collective agree-
ments. However, on school days they have to attend 
classes. 
 
What about employees not covered by the collective 
agreement? 
Colleagues in the company who are not covered by the 
collective agreement are also allowed to strike, be-
cause the fundamental right to strike also applies to 
them. 

And what about temporary agency workers? 
Temporary agency workers may not be used as strike 
breakers! If a strike is called, the temporary employ-
ment agency should be informed and asked to employ 
these workers in another company. In any case, the 
temporary employment agency is obliged to continue 
paying wages during the warning strike.  
 
Could the strike have consequences? 
Participating in a strike is not a violation of the employ-
ment contract. You cannot be given a warning or dis-
missed because of it. If the employer nevertheless 
threatens to do so, the IG Metall members concerned 
will get support from their union. 
 
Do I have to notify the boss that I'm going on strike? 
If the union calls a warning strike, you do not have to 
fulfil the usual obligations under your employment con-
tract for the duration of the strike. This also means that 
you do not have to give notice of your strike action. 
 
Do I have to punch out or not? 
As a general rule, it is not necessary to punch out for a 
strike. The employer does not have to pay the strikers 
for the duration of the warning strike, i.e. the time does 
not have to be made up for. If strikers do punch out, 
make sure that both wages and working time are not de-
ducted. 

TOGETHER, IN THIS ROUND OF BARGAINING, WE WANT TO: 
 Strengthen our income  8 per cent more money, but at least 300 euros for 12 months 
 Shape our future  Bringing remuneration in the East into line with the West  
 Plan for the future  Continuation and improvement of part-time work for older  
   workers 
 Secure employment  Permanently securing the agreed supplement to short-time  
   working allowance 



 

 

TARIF BRAUCHT BEWEGUNG UND BEWEGUNG BRAUCHT DICH! 
Die Beitrittserklärung könnt ihr direkt bei eurem Betriebsrat oder der IG Metall Geschäftsstelle abgeben. 


